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Mon 3rd - Fri 14th
Yr 11 Milestone exams

Mon 24th Yr 11 Drama
Exam/Moderator

Wed 26th
Yrs 7 & 8 Theatre Trip
to see ‘The Lion, The

Witch and The
Wardrobe’

Fri 28th
Big Sleep, Salisbury
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World Book Day
SEN staff helping us find

Wally!



Saturn V Rockets – Year 9 Astronomy

Year 9 astronomers have spent several lessons building 120th scale models of the Saturn V
rocket that took the Apollo astronauts to the Moon. Here are their rockets:

  
Olivia said this about making them: It was really enjoyable to build, finishing it was incredibly
inspiring. Whilst building it, in some parts we were learning about the rocket too which was

very interesting. When we had all finished building, it was fun to look at each other's progress
and during the building process it wasn't really a competition, there was a lot of teamwork

that made it all rewarding.
 

 Lunar Eclipse 14th March

There is a lunar eclipse on the morning of the 14th March (it starts at 3.57 and is at its peak at
6.19), one of two eclipses to take place this month.

A lunar eclipse takes place during a full Moon when the Earth blocks the light from the Sun
reaching the Moon, at the height of the eclipse the Moon becomes a blood Moon as only the

longer red light can refract around the curve of the Earth.





SCHOOL TRIPS

We would like to remind parents that school trips and visits go ahead based on a certain number of
students showing an interest and paying a deposit to secure their place. Unfortunately, we have had
many students deciding, at short notice, to drop out of these activities and therefore request refunds.
 
We would like to remind parents that the viability of the trip, and the cost, are all based on the number of
places we have committed to. Therefore, if we cannot find suitable replacements for late drop-outs we
are unable to refund any deposits/payments made. This is clearly stated in all trip letters. We will always
endeavour to find a replacement, but where this cannot happen, we are unable to return any monies paid. 
 
We would also like to ask that parents discuss these opportunities with their children before signing
them up, to ensure the student themselves is interested and would like to go. 
 
Mrs Blake. 





If you have any questions or need support, please
email office@stonehenge.wilts.sch.uk
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This newsletter is a collation of all the opportunities we have heard about from employers and
universities. Please use the links included to read more information and apply to anything you
are interested in. Links are underlined.
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Happy National Careers Week 2025! National Careers Week (NCW) is a
one-week celebration of careers guidance. The aim is to provide a focus
for careers guidance and provide talks and activities to support you toe
develop awareness and excitement about your future pathways.

You can search #NCW2025 on social media to find events from
organisations and employers. 

From 3rd-8th March, you can access the Virtual NCW2025
Careers Fair. You do not need to register to take part and their
are 100s of opportunities for you to read about, apply to and
take part in.
BBC Bitesize have a suite of resources that can help you to
consider your future career. Here are some of our favourite
resrouces: 

Quiz - Which apprenticeship would suit you best?
Quiz - How could AI affect your job?
Watch Dr Ranj swaps jobs with Radio 1 DJ Charlie Tee –
can they smash it in a totally different role?
Meet three young people who turned their passions and
interests into jobs.

Are you considering a career in Activism? Check out this
“Planted with Purpose” Substack which is updated weekly with
opportunities like work experience and internships. You can
subscribe here for updates.
“Your Guide to Apprenticeships 2025” is a recorded webinar
run during National Apprenticeship Week. The session is
brought to you by Not Going to Uni and features Bentley
Motors, ICAEW, BAE Systems and the MET Police who share
more information on their apprenticeship programmes. 

Did you know that the
employment rate is
different for people who
have been to university
vs people who haven’t?
The employment rate
for uni graduates is
87.7% vs the non
graduate which is
69.7%.
Source: UCAS

Historian

A historian is a scholar
or expert who studies
and writes about the
past. Historians seek to
understand and
interpret historical
events, trends, and
developments by
examining various
sources of evidence.
Watch the video to learn
more about how much
you could earn, working
hours and pathways into
the industry.
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OuterCircle have an online community for aspiring apprentices.
They also run a range of events, upcoming sessions are with
NHS, British Airways and In2Science. You can access the
information on their events and community here. Have you
heard the term “contextual offers” when is comes to university
applications? You might be wondering what this means and if
it’s something you should be considering. Here is a guide from
UCAS about contextual offers. If you don’t meet the criteria for
contextual offers, there may still be scholarships, grants and
bursaries that you are eligible for. You can learn more and find
opportunities on The Scholarship Hub. If you’re still deciding
whether or not university is for you, we would recommend
taking part in a University Summer School. This allows you to
stay in university accommodation, take part in taster lectures
and see what uni life is like. You can find a lot of opportunities
using UniTasterDays or search the name of a specific university
that you’re interested in followed by the term “summer school”
to find more information. From High School to Uni’s student
guide is designed to be your ultimate companion to help you
transition to university. From not knowing what to pack, to how
to get organised preparing for university, or even how to create
a budget to help you plan and manage your finances. Tescos
and The King’s Trust have come together to bring you the
“Stronger Starts Retail Apprenticeship” programme. The
apprenticeship is delivered entirely in store and takes a
minimum of 12 months to complete. You’ll spend time doing a
range of activities such as marketing, business and technology
and completing learning on a tablet device you're provided
with. This is a level 2 apprenticeship, which is equivalent to 5
GCSE passes. You can read more here. 

“At Tesco, we welcome
diversity, individuality
and uniqueness. We’re
building an inclusive
workplace, where we
actively celebrate the
cultures, personalities
and preferences of our
colleagues who share
the same purpose, to
serve our customers,
communities and planet
a little better every
day,.”
Read more about Tescos
Careers here.

“At Birmingham, we
encourage bold,
independent thinking
and offer a high-quality
academic experience to
stretch and challenge
you. By studying with us,
you will be an active part
of a diverse university
community as you
pursue your own
interests and develop
the career path that's
right for you.”
Read more about
University of
Birmingham’s Courses
here.

mailto:office@stonehenge.wilts.sch.uk
mailto:office@stonehenge.wilts.sch.uk
https://linktr.ee/outer_circle
https://linktr.ee/outer_circle
https://www.ucas.com/applying/applying-university/individual-needs/contextual-admissions
https://www.ucas.com/applying/applying-university/individual-needs/contextual-admissions
https://www.ucas.com/applying/applying-university/individual-needs/contextual-admissions
https://www.ucas.com/applying/applying-university/individual-needs/contextual-admissions
https://www.thescholarshiphub.org.uk/
https://www.thescholarshiphub.org.uk/
https://www.unitasterdays.com/university-residentials/
https://www.unitasterdays.com/university-residentials/
https://www.unitasterdays.com/events/summer-schools-residentials/
https://www.unitasterdays.com/events/summer-schools-residentials/
https://www.fromhighschooltouni.com/free-resources
https://www.fromhighschooltouni.com/free-resources
https://www.tesco-programmes.com/apprenticeships/stronger-starts-retail/?utm_medium=email&utm_source=not%20going%20to%20uni&utm_campaign=tesco%20retail%20apprentices%20584161&utm_content=email%20-%20careers%20advisor&dclid=CKaJmr_L3osDFQ1G9ggdMBcw5w
https://www.tesco-programmes.com/apprenticeships/stronger-starts-retail/?utm_medium=email&utm_source=not%20going%20to%20uni&utm_campaign=tesco%20retail%20apprentices%20584161&utm_content=email%20-%20careers%20advisor&dclid=CKaJmr_L3osDFQ1G9ggdMBcw5w
https://www.tesco-programmes.com/apprenticeships/stronger-starts-retail/?utm_medium=email&utm_source=not%20going%20to%20uni&utm_campaign=tesco%20retail%20apprentices%20584161&utm_content=email%20-%20careers%20advisor&dclid=CKaJmr_L3osDFQ1G9ggdMBcw5w
https://www.tesco-programmes.com/apprenticeships/
https://www.tesco-programmes.com/apprenticeships/
https://www.tesco-programmes.com/apprenticeships/
https://www.birmingham.ac.uk/study
https://www.birmingham.ac.uk/study
https://www.birmingham.ac.uk/study
https://www.birmingham.ac.uk/study




Because it’s currently against the law

to ride an electric scooter on a public

road, pavement or public space - such

as a car park or play park.

IMPORTANT
INFORMATION
FOR YOUNG
PEOPLE

Yo
ut
h a

nd E
arly Intervention

Wiltshire Police



What is an e-scooter?
Where can I use my

e-Scooter?

Can I use my e-scooter

when I go to school / out

with my mates?

Wiltshire Police Roads Policing
Unit, the Road Safety Unit,
Youth and Early Intervention
Teams, and the Office
for the Police and Crime
Commissioner are offering
information to help you make
informed choices when it
comes to e-scooters and
e-bikes.

When making your way round 
your community, including 
going to school, you might be 
using your own transport of some 
kind - such as pedal cycles or a 
scooter. 
We want to share important 
information with you about 
e-scooters and e-bikes, including 
where you can use them and 
what the Police can do if they see 
you riding them illegally.

Electrical scooters (also known
as e-scooters) come under
the category of “powered
transporters”. This covers a range of
personal transport devices which
are powered by a motor. Examples
include: 

■ Segways
■ Powered unicycles
■ Hoverboards
■ U Wheels
■ Go-Peds
■ E-Scooters
E-scooters are classed as motor 
vehicles under the Road Traffic 
Act 1988. Which means the rules 
that apply to motor vehicles, also 

You can use an e-scooter on
private land with the permission of
the land/homeowner, this includes
your own home and garden. 

However, even there, if police 
receive a complaint, they will 
investigate for using the e-bike/e-
scooter/board in an anti-social 
manner. This means if the use of 
the e-bike / e-scooter / board 
is causing alarm, harassment or 
distress to others around you, the 
Police can take it from you and 
seize it under section 59 of the 
Police Reform Act.

apply to e-scooters, including the
need to have a licence, insurance
and tax. If you cause serious harm
to another person whilst riding an
e-scooter the incident will be
investigated in the same way as if
you were riding a motorcycle or
driving a car.

No. It is currently illegal (against
the law) to use them on the roads/
pavements or in public spaces, this
includes publicly accessed areas,
such as car parks and play parks. If
you’re riding your e-scooter in one
of these places, you will risk it being
seized under S.165 Road Traffic Act
1988 and you won’t get it back.
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STAFF VACANCIES
Further details and an application form for all our vacancies can be found on our website via the

following link - https://www.stonehenge.wilts.sch.uk/vacancies/ 

Caretaker

Salary: Support staff grade E £25,183 - £25,992 per annum with 26 days holiday to be taken in school
holidays

Hours are to be discussed with the successful candidate but would be 37 per week, 
working Monday – Friday

The post will be effective as soon as possible; this is a permanent position.
This position will remain open until filled

We are seeking to recruit a reliable, enthusiastic, and efficient  Caretaker to join our Site Team to be
responsible for maintaining our school premises.

You will support the Premises Manager to keep the school a safe and engaging environment for our
students to learn in. This will involve carrying out both reactive and planned maintenance tasks which may

include some plumbing and decoration both internally and externally.

You should provide detail outlining your skills applicable to the role and reasons for applying. This should
be returned to Mrs D Harker, The Headteacher’s PA, The Stonehenge School, Holders Road, Amesbury,

Wiltshire, SP4 7PW 

Cover Supervisor 

Required as soon as possible 

32.50 hours per week/39 working weeks per year (this includes TD Days), Permanent Contract
Monday – Friday 8.15m –3.15pm 

Wiltshire Council pay grade F Point 9 – 11, (£13.69- £14.36 per hour) 
actual FTE salary £19,952 – £20.936 per annum

Closing date – Friday 7th March (We reserve the right to close this position if a suitable client is found
prior to the closing date)

We are looking for a motivated and enthusiastic Cover Supervisor to join our dedicated team. You will be
working to support young people and to cover for absent colleagues, and ensuring that they carry out the

work tasks set by the teacher with designated responsibility. 

The role will include being a Tutor for which training will be provided. You should be a good classroom
practitioner with a genuine enthusiasm for teaching and learning. You should be able to work with pupils

covering the full range of age and abilities at our school.

The position would be a beneficial experience for anyone who was considering following a teaching career.
We have an incredibly strong record of ‘growing our own’ teaching staff, from roles with extensive support

given in terms of professional and career development, in a collegiate and supportive environment. A
comprehensive training programme will be provided to support and develop the successful candidate.

There are a variety of hours/working patterns available up to a maximum of 35 per week. Applications from
part time candidates are welcomed as job shares will be considered.

You should provide detail outlining your skills applicable to the role and reasons for applying. This should
be returned to Mrs D Harker, The Headteacher’s PA, The Stonehenge School, Holders Road, Amesbury,

Wiltshire SP4 7PW

https://www.stonehenge.wilts.sch.uk/vacancies/


STAFF VACANCIES
Further details and an application form for all our vacancies can be found on our website via the

following link - https://www.stonehenge.wilts.sch.uk/vacancies/ 

Exam Invigilators
Scale B point 2, £12.26 per hour

We require additional Exam Invigilators to work with us at The Stonehenge School. We are looking for enthusiastic
and supportive individuals to work varied hours during the school day, mainly during GCSE exam periods but also

covering internal and modular exams throughout the year. Must be available to work from 8.30 am to cover morning
exams.

Previous experience is not essential, as all training will be provided. 
Ideal candidates will be 

Reliable and flexible 
Have good communication skills 

Confident and able to offer reassurance during exams

You should provide detail outlining your skills applicable to the role and reasons for applying. This should be
returned to Mrs D Harker, The Headteacher’s PA, The Stonehenge School, Holders Road, Amesbury, Wiltshire, SP4

7PW 

https://www.stonehenge.wilts.sch.uk/vacancies/


Get in touch with us

In partnership  with...

Our Wiltshire Family Hub
Facebook page is another way for

families to stay up to date with
current services. Make sure you
like and follow to stay in touch

with us.
Simply click here:

0300 247 0090
 

National Breastfeeding helpline

0300 100 0212
 

Fearfree (Domestic Abuse support
Service)

01225 775276

National 
Domestic Abuse Helpline

 0808 2000 247

  Freephone:
0800 970 4669

wiltshirefamilyhub@spurgeons.org
 

Other useful numbers:
 

Health visitor – Single Point of
Access

If you have any questions or would like
more information about our services
please call us on one of our numbers

below or check out our website:

We can help
families access:

 We are here to help with a
whole range of topics

including:

Baby Bundles
 

Healthy start vitamins

Advice on local childcare and
applying for funding.

Introductions to other services

Ideas around implementing
routines and setting boundaries.

Help to understand your child’s
needs and build your confidence

as a parent.

Help around finances, housing
applications, debt support and

accessing benefits.

Supporting you 'back to work'

Volunteering opportunities

Support We Offer

Facebook

Click here to visit
our website

www.wiltshirefamilyhubs.org.uk

https://wiltshirefamilyhubs.org.uk/
https://wiltshirefamilyhubs.org.uk/

